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Salesian Secondary College, Pallaskenry.

R CODE OF BEHAVIOUR FOR STUDENTS.

Preamble.

Our teachers, students and parents / guardians have rights and responsibilities. It is
important for the smooth running of our Salesian school that tolerance should characterise
all relationships in our school. Effective learning depends on an orderly atmosphere in which
our students find encouragement to learn and have appropriate learning targets set for
them. We want to promote and encourage all our students to become proactive,
self-directed learners. In our school we want to promote a genuine interest in learning and
we endeavour to create a positive learning environment where mistakes can be used to
enhance learning experiences without undermining confidence. Our students are at the
heart of everything we do. A good relationship between teachers and students makes it
easier and more enjoyable for teachers to teach and for learners to learn.

Mission Statement.

We state our mission as follows:

“Salesian Secondary College is a voluntary, catholic, secondary school under the
trusteeship of the Salesians of Don Bosco. Our school dedicates itself to educational
excellence taking into account the uniqueness and complexity of each individual pupil.
We strive to create an atmosphere where pupils are happy and thrive in an
environment imbued with St. John Bosco’s three educational principles of Reason,
Religion and Loving Kindness.”

The Mission Statement of our school is based on the three touchstones of the Salesian
philosophy. St. John Bosco asked that we, who follow him, work through:

® Reason: because everybody has a need to be heard and when the young are heard and
issues are explained, they respond positively

e Religion: because Faith gives us hope, meaning and a belief that there is somebody bigger
than ourselves journeying with us in life

e Loving Kindness: because people respond to goodness and kindness. St. John Bosco
constantly assured the young about the goodness and joy they had within them. He got an
amazing response from them.

Working through reason, religion and loving kindness, we enable our College to be a school,
a home, a parish and a playground for our all young people.

In order to achieve our mission, we aim to provide opportunities for students to:

e develop each individual’s talents to the level of his / her personal potential for the benefit of
community and society;

e gain skills, knowledge and understanding that will be of lasting value throughout their lives;

o develop the characteristics appropriate to a member of a Christian community, including
those of mutual respect and concern for others, irrespective of race, colour, gender or creed;

e promote the physical and emotional well-being of students by developing self-esteem,
personal responsibility and the ability to live and work with others;

o work with staff committed to these ideals.



The Salesian Ethos: How Don Bosco’s Preventive System informs our work.

Our school is based on the principles of the teaching of our founder, Don Bosco, whose
Preventive System seeks to place the touchstones of reason, faith and loving kindness at the
centre of our work.

Don Bosco’s Preventive System asks that we show mutual respect to each other, regardless
of being adult or young person and regardless of being manager, teacher or learner.
However, in allowing for the fact that people occupy different positions of authority in a
family, school, community or workplace, Don Bosco’s Preventive System seeks to find a way
to teach a young person how to communicate appropriately with a figure of authority,
without loss of voice, dignity or sense of self.

In this regard, Don Bosco’s Preventive System and our Salesian Ethos share many areas of
commonality with the principles of Restorative Practice and with the key life skills which are
encouraged in our students through the Junior Cycle and beyond.
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Leadership We lead by example, showing students how to handle difficult situations.

We encourage accountability.

We show the student how to communicate effectively.

We place emphasis on wrong doers taking responsibility and making amends

Support in | We try to show the students that the teacher values them as a person and
relationship allows them to see they are respected.
building We take the opportunity to enable the students to build just and caring

communities

We aim to heal or repair relationships

We encourage a positive, mutually supportive learning environment, a focus
on making, maintaining and repairing damaged relationships and developing
social responsibility and a reduction in anti-social or disruptive behaviour

Preventive We open a conversation for students to communicate what they need to feel
system better in the class and to participate fully in future.




Awareness of | We enable students to gain a new perspective to see a difficult / conflict
social issues situation from a different point of view. This allows the student to learn social
skills and about the complexity of social situations.

Learning for life | We explicitly teach social skills to students.
We provide the student with reflection skills to help them to understand how
they feel and how they can prevent these situations in the future.

Empathy We create caring climates.

Educators are sensitised to students’ needs and growth opportunities.

We attempt to empathise with the student to understand him / and his / her
needs fully. Wrongdoers understand their actions better in an attempt to
prevent further disruptions.

Welcoming We grow from an attitude of mindfulness, responsibility, empowerment and
inclusion.
We recognise values of respect, inclusiveness, collaboration,

interconnectedness, diversity, individuality & wider group / community
responsibility

Holistic We allow students to analyse situations by giving them the questions needed
to develop empathy. We provide the student with reflection skills to help them
to understand how they feel and how they can prevent conflict situations in
the future. We explicitly teach social skills to students.

Rationale.

This Code of Behaviour for Students was developed with reference to the NEWB Guidelines
for the Development of a School Code of Behaviour. The policy exists within the framework
provided by the 2016 Looking at our Schools document, our Child Safeguarding Statement
and the 2017 Child Protection Guidelines. The policy also reflects our ratified Wellbeing
Policy.

This policy exists in tandem with other school policies which relate to behaviour ie Mobile
Phone Policy, Health and Safety Policy, Uniform Policy, Acceptable Use Policy, School Tour
and Excursion Policy, Anti-Bullying Policy and Suspensions and Expulsions Policies.

This Code is designed with the behaviour of our students in mind. Standards of professional
behaviour by teachers are determined by the Teaching Council of Ireland and referenced in
the Salesian Secondary College Teacher Handbook.

This policy was developed to ensure safety and so as to create an orderly atmosphere (in
which students can benefit from their learning experiences), which supports teaching and
learning.

Scope.
This policy refers to all students of Salesian Secondary College. This also refers to students

on exchange programmes and visiting students.

Our school respects, values and welcomes diversity across all nine grounds named in the
Equal Status Act: gender, marital status, family status, sexual orientation, religion, age,
disability, race and membership of the Traveller community. In addition, we afford respect to
permanent, temporary and visiting members of the school community. We welcome and
value students of all ethnic backgrounds.

The Policy applies at all times during the school day, from 8am (when school opens) until
6.15 pm (when school closes on a normal school day). The policy also applies to students
engaging in extra-curricular activities or who are on school business or school run events,



which take place outside of normal school hours. (eg. Study, retreats, matches etc.) This
policy applies on the school bus to and from school and school events.

The policy may also apply to the behaviour of students outside of the hours mentioned
above, if the behaviour impacts on the good reputation of the school, the school
environment, the welfare of a staff member or on a situation which has already been
managed at school level.

Visitors to the school premises or to school events are informed that this policy is in place.
This policy takes effect from the date of ratification.

Staff, students and parents / guardians were consulted in the development of this updated
Code of Behaviour (2019). Sections of this policy have been rewritten by students and
appear in appendices as our Student Charter.

The promotion of Positive Behaviour: Roles and Responsibilities.

Pastoral Care of Students is at the heart of school life
in Salesian Secondary College.

Ceangail
/ Student
Council

We acknowledge the contribution of all members of
our school community. It is everyone’s responsibility to
promote good behaviour and to show mutual respect
for each other. We believe that all the stakeholders

BOM and - have a role to play in the promotion of positive

Policy

behaviour and we each have roles and responsibilities
within our school community.

Principal
and
Deputy
Principals

There follows a list of the roles and responsibilities of
the different members of our school community and
an outline of the positive behaviours in each which we
wish to encourage, for the benefit of the entire school
community.

6 \WGHQW«
do their best to uphold the Code of Behaviour and the spirit of the Code in school

sign acceptance of the Code at the start of the school year

are accountable for their behaviour, “own” their behaviour and commit to changing negative
behaviour

try to resolve disagreements, disputes and conflict with courtesy and respect for themselves
and others, as this is the Salesian Way

work to build positive relationships with others; try not to hold grudges

co-operate with and participate in teaching and learning to the best of their ability

are punctual for class and bring required books and equipment

wear the school uniform and crest with pride, removing tongue and facial jewellery and
non-uniform items

turn off mobile phones before the beginning of class

sit in the seat assigned to them by the teacher



appreciate and maintain the school environment, using bins for litter, and refraining from
graffiti and vandalism

respect the particular ground rules established for the Hub, the Den, the kitchens, labs and
other specialist spaces

move in an orderly, safe way around the school

make a genuine effort with work and attempt to catch up on work missed due to absence for
extra-curricular or other reasons

remain in school all day, unless signed out by a parent or guardian

participate in the school’s Physical Education programme; train and play if selected for a
school team, representing the school with integrity
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encourages the opportunity to become involved in the Student Council for all students

gathers and represents student voice in a meaningful way, so that students can feel included in
decisions which affect them

assists in the development of school policy

advises members of the school’s management teams of areas for school improvement
communicates concerns in a timely way

represents the student body through participation in public events
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believe in the potential of the students and, therefore, have high expectations of them

work to build positive relationships with students

respect confidentiality and privacy of students, where appropriate

treat students with the high standard of courtesy and good manners that teachers expect of
each other

strive to enable all students to have equal access to the school curriculum

facilitate a wide range of extra-curricular activities for students

treat students as individuals, with their own unique personality and characteristics

understand that some students have special educational needs and cater for them accordingly
enable students to make positive contributions to school decisions via the Student Council
and otherwise, through assuming a leadership role within their class, team or year group and
through appropriate consultation

attempt to understand the reasons why a student might display unwanted behaviour

use classroom management techniques (eg seating plans or responses to negative behaviour /
poor effort) to maximise learning potential in individuals, to avoid negative behaviour or to
positively influence a learning atmosphere

engage in professional planning and continuous professional development, in order to create
orderly classrooms, where the learning potential of all is recognised and achievable, and to
avoid the escalation of potential difficulties

refer students to detention, according to the procedures outlined in appendices

be a positive role model

nominates members of the Board of Management

refer concerns to the Year Head

lead change where required
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seek to build strong relationships with and to mentor their Tutor Class



ensure that each student feels cared for

monitor students’ Journals

communicate persistent behaviour concerns to the Year Head

liaise with Year Head regularly, for the educational welfare of their class

model the school ethos

motivate students and build a sense of class pride

praise effort and foster a belief in students that they can achieve their own, personal
excellence

communicate news and school notices to students

support good attendance and punctuality

encourage the development of self-care and study skills

make formal referrals to Year Head, where concerns persist

assist the Year Head in implementing interventions to support improved behaviour eg “On
School Report”, “Effort Diary”

lead change where required
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As educational leaders in teaching and learning and as holders of a significant management
role in our school, the Year Heads

take responsibility for the educational and pastoral welfare of a full Year Group

liaise with Tutors and Deputy Principals regularly

work collaboratively with each other to establish best practice

follow through on Code of Behaviour interventions and sanctions

communicate interventions and sanctions to relevant parties

communicate persistent concerns and significant incidents to the Deputy Principals

support families in difficulty and report to staff where necessary

support vulnerable students and students at risk

interpret new initiatives undertaken in the school in the context of their particular year group
support Class Teachers in the execution of their pastoral responsibilities and in their role in
this Code of Behaviour

monitor and review progress of the Year Group

help to build a positive spirit within the Year Group

acknowledge and reward effort and achievement

report developments at meetings of the middle management and senior management teams
ensure that all school procedures and systems operate effectively in the Year Group

refer concerns to the Principal and Deputy Principal Team

lead change where required
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uphold and follow through on Code of Behaviour, according to the principles of natural
justice and due procedure, and monitor the Code’s role in the promotion of school
improvement

involve all the stakeholders in the development of policy and ensure that all stakeholders can
fulfil their roles within the Code

advise Year Heads on the proper application of the Code of Behaviour and support staff in
managing concerns

create an environment where staff and students engage in mutually respectful relationships
seek to encourage positive behaviours and to find ways to enable all the stakeholders to do
the same



refer students to appropriate support services inside or beyond the school eg pastoral care
team, school chaplain, Guidance Counsellor or outside agencies

communicate with parents / guardians or outside agencies, as appropriate

ensure the safe and appropriate use of CCTV cameras, which are installed as a security
measure for all stakeholders

report to the Board of Management on particular issues, as required by statute and according
to guidelines issued by DES (suspensions, expulsions, issues that arise under child protection
legislation, issues which arise under the school Anti-Bullying Policy etc)

refer concerns to the Board of Management

lead change where required
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support troubled members of the school community in times of need

listen carefully and supportively; refer where appropriate

liaise with appropriate personnel inside or beyond the school, in order to give assistance
may assist in the application of behaviour modification programmes for students

refer concerns to the Designated Liaison Person
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ensures correct policy and procedures are in place across the school to promote the Salesian

ethos, to promote learning, to support good behaviour and to respond to poor behaviour
supports the Principal in the discharge of the Principal’s duties

acts and advises on serious breaches of Code of Behaviour, where appropriate

leads change on policy and practice

receives reports from the Principal on particular issues, as required by statute and according
to guidelines issued by DES (suspensions, expulsions, issues that arise under child protection
legislation, issues which arise under the school Anti-Bullying Policy etc)
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seeks to establish the charism of the Salesian Order, founded to perpetuate the life, beliefs,
values, vision and work of St. John Bosco, in the heart of our school

nominates members of the Board of Management for this purpose

supports the vision of stakeholders, as it pertains to the Salesian Ethos

receives reports from the Board of Management

3DUHQW DQG * XDUGEIDQV«

are familiar with the Code of Behaviour

check their child’s Journal weekly to ensure that it is effectively used, to see how homework
is managed and to check for communication from the school

check VSWare regularly to keep up to date with attendance, behaviour and learning records
related to their child

ensure all contact details held by the school are up to date

support and respect school decisions, acknowledging reference to properly ratified policy
familiarise themselves with the ethos, culture, policies and procedures of the school
encourage their child to have a positive attitude to their education and to their school

ensure that their child attends school regularly and is punctual



provide a suitable place for their child to study or enables attendance at evening study

ensure that their child comes to school in full uniform and with correct equipment for school
attend parent teacher meetings

maintain regular contact with the school, arranging meetings with members of the school’s
pastoral teams when concerns arise

communicate information of circumstances which impact on their child’s behaviour, learning
or health to a trusted staff member

provide notes explaining absence or late / early arrival or departure in a timely way

monitor internet use, so that excess use does not impact negatively on their learning or
behaviour

communicate concerns in a timely way

gather as a Parents’ Association to inform the development of school policy, to collaborate
with staff and school management, to participate in activities organised by the Association, to
receive reports from the Board of Management, to nominate members of the Board of
Management
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Student: Year Head:

Matter referred by: Date:

In the space below, please record the incident. If this records a Child Protection concern, this
document should be given to the Designated Liaison Person, who will issue you with a
response.

Signed: Date:




Noeljvh v & P X

Z *%v WVPS E PYA Z A}p@/
S vY}vX
SvY¥}v]e < v YIAWZ] ZAEJe]vu VvCe Z}}ouV $Z JUE@/ VA 0 o] Vv

ANy ElooBA BPE SvYlve o v YIAZ] PPIA( @ «@VSIE E]}ue
ule ZA]}pXEZ Al}pEZ] Z]PE1 E]S VY v EW

WE]3VS(JopuEEu | E-}v ov (|EHESS 0 MEIRIUAIE]

Z% § | E®@WUH (328 Z]VR o EVHIE -

Z% S (JONSE EJuPSCE]Iluwv}EUSAST 0 -

KvPlve }(%ouv Su 0]8SC

Kv }+]v] S}( ul@E&es E]IUSUEP1]% %] BeU VB USH( }uv U
pMv CEulviyPz &

SvY}v EJAISZ]WE/P}(E % }vedv PYA ZA]JUW@Ep(AZ] & E¥
% FAO0AOA]SEZ 0 pJEHS Z XHBZe+ v Y}epu]ve Z}}@&S 3Zv SuE
J(3Z p\A vs ZAJJWRE (Ep v §(8Zpue }(8Z+ v YIw §Zvuu &
Su FAZYE JASZe v Y}vX

Permanent exclusion considered by
the Board of Management

Suspension
After school detention
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-

J 4 1 1 1 1 1 1 11

J
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Agree to of the Code at the start of the school year

Do your best to follow Code of Behaviour in school
Own up to your behaviour; agree to change negative
behaviour to positive behaviour

Try to resolve disagreements, disputes and conflict with
courtesy and respect for yourselves and others, as this is the Salesian Way.

Do not say anything bad to or about people, try to be friendly towards as many people as
possible; do not hold back

Listen and cooperate with your class, i.e. listen and ask questions

Be on time for class with the correct books and equipment needed for class - you should get
what you need for class at break time or before 8.55.

Wear the correct school uniform with crest. Facial and tongue jewellery are not permitted, as
they are not uniform items

Turn off mobile phones before the beginning of class

Sit in the seat assigned to you by the teacher

Keep the whole campus of the school clean and use bins (including on buses to and from
school or on trips)

Ceangail
/ Student
Council

Principal
and
Deputy
Principals



Respect the particular ground rules established for the Hub, the Den, the kitchens, labs and
other specialist spaces

Move calmly and in a safe way around the school to avoid injury / falls

Make an honest effort to catch up work that you have missed due to being absent or missing
class for a school activity (match, trips et.); ask your friends or the teacher for notes /
homework

Attend school all day; only a parent or guardian can sign you out

Participate in PE (including sports events) and, if you are picked for a school team, train and
attend

When you commit to extra-curricular activity, stick to it!

6 WGHOW& RXQFL@

is open to everyone, and encourages people to join

gathers and represents student voice, so that students can feel included in decisions which
affect them

contributes in the development of school policy, eg our Code of Behaviour and this Charter
tells members of staff about areas for school improvement

brings up issues quickly to their mentor teachers or school management - solutions can be
suggested also when the issue is highlighted

represents the student body through participation in public events
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